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THEME 1
A MESSAGE FROM KEY SCHOOL BODIES

Message from the Head Master

Excerpt from the 2020 Triangle

In the normal course of events, with the passage of time, School 
years tend to blend into one another. Underlying the incidents and 
moments of any one year, there is a steady and predictable rhythm 
to School life. For those who have been around for a while, it can 
become difficult to remember whether a certain thing happened in 
a specific year, or perhaps it was the prior year, or the subsequent 
year. Hence the value of an archival publication such as the Triangle.

However, I suspect that, even with the passage of time, much of 
2020 will remain distinct in our memories. As has been remarked ad 
nauseam, it has been a year like no other, both outside and inside 
the School gates. The COVID-19 pandemic, which first rose to our 
consciousness as we emerged from the smoky haze of the summer 
fires, became the defining feature of 2020 around the world and it 
shaped the life of the School in myriad ways.

One minor detail makes this point. Since the 1950s, this section of 
the Triangle has consisted of an Annual Report in the form of the 
Address provided by the Head Master at Speech Day. In 2020, there 
was no Speech Day. Consequently, this Report has a different form 
from that to which we have been accustomed.

Ethos

In my Address to the community at the Middle and Senior School 
Speech Day events last year, I noted that the School Council had 
revised the School’s Mission Statement, such that it read:

Trinity provides boys with a thoroughly Christian education in mind, 
body and spirit.

At the same time, I noted that the pithy and concise nature of this 
statement needed to be unpacked, so that the distinctive ethos of 
the School may be seen and mutually understood. Earlier this year, 
the School Council adopted the following text as our School’s ethos 
statement

First and foremost, Trinity Grammar School is Christian in its 
foundation and in its orientation. The School is built on the 
convictions that this is God’s world, that we are wonderfully made 
in his image, and tragically broken in sin. Sustained by him and 
loved by him, all people are called to look to Jesus Christ as both 
Lord and Saviour. This Christian faith is reflected in the life of 
the School, and shapes our understanding of ultimate meaning, 
purpose and identity. 

Reflecting the meaning, purpose and identity found in relationship 
with God, Trinity is a school that prioritises relationships and 
community. Relationships shaped by respect and humility build 
a community in which people belong and to which they will 
contribute. More and more, we want to be a community that 
considers, includes, and cares for others.

Educating boys in mind, body and spirit requires us to value 
breadth in educational experiences. In these formative years of 
schooling, boys benefit from their participation in, and exposure 
to, a wide variety of curricular and co-curricular activities and 
experiences. School should be a time for expanding horizons and 
exploring new possibilities. We are convinced that our boys are 
better equipped for the years to come if they have a broad base 
of interests, capabilities, experiences and memories by the end of 
their school years. 

This breadth of our educational offering necessarily challenges 
our students. We believe that there is more in them than they 
know. Therefore, we require and encourage them to lean into the 
challenges that they face, and to seek to overcome obstacles. 
In academics, in co-curricular, and in their participation in our 
community, we have high expectations of them. Their experience 
of these challenges is preparing them for the road ahead.

However, at the same time that we challenge our students, 
we also support them. The journey from childhood through 
adolescence to adulthood is not easy, and each of our boys has 
unique needs and circumstances. In partnership with families, 
we aim to ensure that they are adequately and appropriately 
supported, at whatever stage of their development, to give them 
every chance of experiencing success. They do not face their 
battles alone; their School is for them.

In challenging and supporting our students across the breadth 
of our education, our focus is on growth. The School celebrates 
excellence in performance, and many of our boys rise to the 
highest of standards in the various spheres of their endeavour, 
but growth is the more important lens through which we look. 
Every student can learn, every skill can be developed, and every 
boy can make progress.

Ultimately, our goal is the formation of character. Our world needs 
men who are decent and trustworthy, and our School aims to play 
our role in shaping them. Through a Trinity education, we want 
boys to develop their moral compass, to act in service to others, 
to take responsibility for those things that are within their power, 
and perhaps even to form a personal faith in Christ. The true 
value of a Trinity education is seen in the character of our men in 
the years long after their graduation.

This articulation of our ethos emerged from an extended period of 
consideration. It is both descriptive and aspirational; that is, it is true 
to the School as we know it now, and it reminds us of the School that 
we wish to be. I trust that the ethos described above resonates with 
your experience of the School.

Pandemic

A quick survey of the 2020 calendar provides a reminder of the 
impact of the pandemic. The School was thrust into a remote 
learning mode at the end of Term 1, not returning to full-time face 
to face learning until the middle of Term 2. While the summer sport 
season was completed, the winter season was truncated and the 
CAS Track and Field Championship was cancelled. Representative 
channels for sport have mostly been curtailed, traditional co-
curricular highlights such as the Cadet Unit’s Annual Field Training 
and the Gala Concert could not take place, and camps and 
excursions have been limited. Chapel services and assemblies have 
been delivered online, and stripped of some of the usual features 
such as singing.

One particular constraint that has been deeply felt has been the 
School’s inability to gather groups of parents, and to welcome 
parents to School events. Our youngest boys have not had the 
opportunity to be supported in reading groups, and our oldest 
boys were not able to have their parents come to their Valedictory 
Assembly. The annual Fiesta was cancelled, the Parents and 
Friends and the Auxiliaries met online, and many events in the life 
of the School were watched via streamed or recorded video. The 
Speech Days in the Middle and Senior Schools were translated into 
student-only, year-based Prizegiving Assemblies, and the end of 
year celebratory events in the Preparatory and Junior Schools have 
likewise been modified.
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Nonetheless, listing the losses of the year is an inadequate way to 
reflect on 2020. Amongst the disappointments were many bright 
spots and silver linings. Most remarkable among these was the 
demonstrated resilience and agility of both teachers and students 
as the School pivoted to teaching and learning in a remote mode. It 
is difficult to overstate the magnitude of this challenge, which had to 
be undertaken during a time of heightened anxiety and pressure for 
our wider community. The School has long ascribed to the assertion 
of Kurt Hahn that ‘There is more in us than we know, if we could be 
made to see it.’ The shift to remote learning and all of its associated 
demands showed us what we could do when compelled.

School initiatives

It follows that we have learned and discovered some new and 
better ways for the life of the School to proceed. Increased use of 
the School’s Learning Management System enables students to 
access and engage in their learning. Parent-teacher meetings via 
video conference have been widely welcomed as more convenient, 
focussed and audible. Overall, our attendance rates for staff and 
students have risen markedly, because the whole community is 
much more conscious of hand hygiene, physical distancing, and 
staying away when unwell; we are not sick as often as we used to 
be. 

One particular initiative that has emerged from our 2020 
experiences is that of Year 12 Focus Days, which will roll out in 
the 2021 Academic year. Following the period of remote learning, 
the School surveyed students, staff and parents to capture the 
experience so that we can learn from it. Among the outcomes, we 
discovered that there had been a number of significant benefits for 
our senior boys. They appreciated the extra time they had in the day 
when they worked from home without the commute to School and 
the incidental activities of School life. They found benefit in having 
the freedom to organise their own time and to have larger chunks of 
time to do some of the deeper, more sustained work needed in Year 
12. The boys also commented on improvements in mental health 
that came from being less busy. This feedback, combined with our 
reflections about the need for our boys to develop self-management 
capacities, led us to the Year 12 Focus Days initiative, whereby 
the boys will have one day per fortnight free of School-organised 
lessons and activities.

In light of the pandemic, the School has had to adjust the timing 
of some major initiatives. The extended Field Studies Programme, 
which entails Year 9 boys spending a full term at the Field Studies 
Centre in Woollamia, was due to commence in Term 4 2020 for the 
new Year 9 cohort. A further initiative associated with this change 
is a redesign of the curriculum for Years 9 and 10. In light of the 
pandemic-associated disruption, the decision was taken to push the 
implementation of these initiatives back to the start of Term 4 2021.

While we have had to be flexible in the timings of some initiatives, 
the School has been able to make good progress in others. The 
Renewal Project, which is the major building initiative planned for the 
Summer Hill campus, has continued through a planning process. At 
the time of writing, a State Significant Development Application has 
been lodged with the NSW Department of Planning. This follows an 
extended period of consultation within and external to the School, as 
we have sought to understand the needs of the School as we look 
to renew the Summer Hill site. We anticipate receiving the results of 
our Application in the first half of 2022, although the School Council 
is yet to decide on the appropriate time frame to move forward with 
this project.

The School has also progressed with the development of other 
facilities. In preparation for the extended Field Studies Programme, 
the School has commenced further development of the Woollamia 
campus, including the construction of classrooms for teaching and 
learning, and two residences for staff. During the time in which our 
programmes were unable to run, the Outdoor Education team also 
developed other facilities on the site, including a mountain bike track 
and other outdoor education resources.

The School has also continued to work towards the development of 
open-plan learning spaces in the Llandilo building at the Preparatory 
School. The creation of these facilities in the southern and western 
areas of the campus will provide spaces for Year 5 and Year 6 
students to pursue learning with a focus on both rigour and flexibility. 
Associated landscaping will also improve the outdoor and play areas 
for the boys. These building works will commence over the summer 
break and should be completed within twelve months.

Acknowledgements

There are a number of groups of people to whom particular 
acknowledgement should be made in this annual publication. 

The senior leaders of the School have done an outstanding job of 
leading the community through the challenges of the year. Their 
competence, commitment and reliability have been a great asset 
in enabling the School to weather this tumultuous season. This 
acknowledgement extends to all the staff, both those who teach and 
those who advance the work of the School in other ways.

I have particularly appreciated the leadership of the student body 
that has been demonstrated by the School Officers this year. While 
many of the experiences associated with their roles did not unfold 
as expected, their resilience and willingness to make the best of the 
circumstances has been greatly encouraging. In these matters, the 
School Captain - Spiro Christopoulos - and the three Vice-Captains 
- Lewis Dobbin, Ethan Bateman and Joshua Yeoh - have been 
particularly noteworthy.

The School Council, led by the Chair, Mr. Richard Pegg, have been 
a steady and supportive source of wisdom for me as they have 
exercised their responsibilities in governance. The School is well-
served by these tireless volunteers whose commitment to the School 
extends over decades and through countless hours. 

I also want to acknowledge the parents of the School community. At 
various points this year we have all experienced heightened anxiety 
in the uncertainties and challenges that we have faced. However, in 
all those difficult times, I have appreciated the support of the parents 
and the trust that they have continued to show in the School.

Detur gloria soli deo.

Tim Bowden | Head Master
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Message from the School Council

Excerpt from the 2020 Triangle

Consistent with COVID-19 restrictions, the October Speech Day was 
very different this year, taking the form of a Valedictory Assembly 
at the School with reduced numbers, and accessible on-line for 
interested parties.  As with most things this year, the School has 
adapted in an agile and responsive way to the challenges of running 
a School in this extraordinary environment.  This has been done 
whilst endeavouring to keep students, staff and all stakeholders as 
safe as is reasonably possible.  The School Council would especially 
like to thank the Head Master, Bursar and School Executive for the 
way they have led the School throughout these challenging times, 
providing compassionate leadership to the School whilst continuing 
to emphasise the development of our students in mind, body and 
spirit.

Notwithstanding the pandemic-associated challenges the School 
has continued to provide excellence in education.  The following 
achievements in 2019 are worth noting:

 Æ 97 students completed the Higher School Certificate.  Of the 
34 subjects offered, the mean mark gained by Trinity students 
exceeded the State mean in 24 subjects. 

 Æ In total, 99% of Trinity HSC candidates achieved marks of 50 or 
above (Band 2 or higher) in 2-unit subjects.

 Æ In 2-unit subjects, 11% of all results were Band 6 (90 – 100 
marks) and 46% were in Bands 5 or 6 (80 – 100 marks).  Three 
students were recognized on the All-Round Achievers list. 

 Æ The 2019 Trinity International Baccalaureate Diploma average 
score of 37 points, significantly exceeded the Australasian 
average (32.9) and 89% percent of our candidates obtained 
scores higher than the IB world average.  Four Trinity students 
achieved a perfect IB score of 45 (ATAR equivalent 99.95) 
while 42 students were awarded IB distinction certificates (the 
equivalent of HSC All-Rounders) for achieving scores of 40 or 
more (an ATAR of 98.50+). 

The Head Master, Mr. Tim Bowden, continues to work well with the 
School Council and to lead the School in an exemplary way in an 
ever-changing and challenging environment.

During the past year, the Council has continued with the 
development of a Renewal Project for the Summer Hill campus.  
The State Significant Development Application was lodged with 
the Department of Planning and Environment in mid-2020 with an 
expectation of an approval in the first quarter of 2021.  Planning 
for a staged redevelopment and renewal is well underway with a 
forecast timeline of works extending out over the next five years.  
Renewal works at the Strathfield Preparatory School were approved 
and will commence in late 2020 and take approximately one year to 
complete.  Additional accommodation and residential quarters are 
also planned for the Woollamia Campus over the next year to cater 
for the enhanced offering at this campus. 

The Council remains ever mindful that parents make a significant 
decision which often involves sacrifices to give their sons a Trinity 
education and see them progress through the School towards 
responsible adulthood.

The past year has seen The Reverend Chris Braga retire from School 
Council and the appointment of Mr. Simon Miller to Council in late 
2019 and recently, The Reverend Brian Tung.  The School Council 
would like to thank Reverend Braga for his dedicated service to 
the School over many years and we look forward to the continued 
valuable input into the governance of the School, from the new 
members of Council.

The Council remains appreciative of the many people who 
contribute in such a real way to the successful running of Trinity, 
especially through this challenging COVID-19 year. We thank:

 Æ The Head Master and his Executive together with all the 
academic and support staff.

 Æ The Parents and Friends’ Association and the Auxiliaries at both 
Strathfield and Summer Hill. 

 Æ The Old Trinitarians’ Union, which has a passion to assist and 
support the School as it seeks to educate future generations of 
Trinitarians.

Martin Cook | Honorary Secretary
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Message from the President of the Parents’ and Friends’ 
Association

Excerpt from the 2020 Triangle

The Trinity Grammar School Parents and Friends’ Association is 
setup specifically to allow parents of the school to hear directly from 
the school’s executive on the events and happenings of the school. 
At our meetings, parents are encouraged to ask questions and raise 
general issues that they feel are impacting their boys’ education at 
Trinity and their own participation in that.

The P&F is also a body that tries to raise funds for the benefit of all 
boys across Trinity’s campuses. The desire to add something extra to 
the boys’ experiences, through our fundraising activities while also 
promoting volunteerism and community values at the same time are 
large parts of our mission. 

At each of our meetings we aim to welcome parents into an informal 
and friendly environment designed to foster a sense of belonging 
to our school community. Meetings are held generally once a month 
during term time. In 2020 there have been fewer opportunities to 
hold meetings because of the disruption of the COVID-19 virus. We 
have though, still managed a few electronic meetings and hopefully 
this newfound flexibility will enable more busy parents to attend 
meetings online going forward.

From time to time we invite members of the school’s staff along to 
present at meetings, to provide parents with more information on the 
various areas of the school, so that they are more in tune with what 
their boys are experiencing and are better informed to help their 
sons when needed. We also facilitate a number of presentations 
during the year where parents can hear about parenting skills, 
career opportunities and general welfare assistance for the boys.

All parents are members of the P&F and are encouraged to attend 
these meetings.

As President for the last three years I have been fortunate to see, 
first-hand, how useful it is to attend and participate in P&F meetings. 
Many parents have taken opportunities to ask the Head Master 
questions about the direction of the school and recently about the 
stress that the restrictions have had on students and staff. The need 
for parents to have easy access to the management of the school 
is something I feel very strongly about and going forward I would 
encourage all those who would either like more information, or just 
want to have their say, to come along to meetings.

Our major community and fundraising activity during the year is the 
Trinity Fiesta held on the last Saturday before school ends for the 
year. The 2019 Fiesta was again a great day. It is always a terrific 
spectacle to see the school community come together with so many 
parents and boys putting in a day of hard work.

We were very fortunate that the 2019 Fiesta was blessed with a 
beautiful sunny day. We were fortunate to have the involvement 
of the Delmar Art Gallery with opportunities during the day to 
participate in drawing classes amongst other things.

The most significant goal of the Fiesta is for it to maintain a “whole of 
Trinity Community” feel. Parents and boys from the Prep, the Junior 
School and the main Summer Hill campus all join together to make 
it a great day.  A major highlight remains the camaraderie between 
all those parents who come along on the day to put in some time to 
help out and raise some funds for the boys. In 2019 we had more 
parent volunteers than ever before. 

The funds raised at the Fiesta go towards a number of good causes 
designed to benefit the boys.

In this past year we have either funded or contributed funding 
toward the following.

 Æ Year 7 Welcome BBQ

 Æ Ice Block Days for the JS and Prep Boys

 Æ Requests for extra equipment

 Æ We pledged a large amount of funds to add to facilities at the 
Woollamia Field Studies Centre.

One of the greatest challenges of the P&F is to stay relevant to the 
boys and parents.

Our goal is to become more visible in funding and organising 
worthwhile activities and encouraging parents to show their boys 
the importance and value of being involved in their community. 
Obviously the COVID-19 virus has slowed us down in these aims, but 
like all things, this will pass and our fellowship will be stronger for 
having lived through it.

The P&F second hand uniform page on Facebook continues to be 
well patronised.  There are now 750 contributors. I would encourage 
all parents to join this amenity and offer any uniforms that your boys 
no longer need to the rest of the community. 

I would very much like to recognise the great support and 
contributions of the Summer Hill Auxiliary, the Junior School 
Auxiliary, and the Strathfield Auxiliary, who host events on their 
respective campuses and who also do an amazing amount for the 
school community. This year these bodies have been ably led by 
Petty Heather, Michelle Reed, and Wasfieh Nwiran.  I would also like 
to acknowledge the long-term resilience and stellar contribution to 
the school community of Kay White during the past ten plus years. 
She has been tireless in her hard work for parent bodies within the 
school and she will be sorely missed and impossible to replace.

I would like to thank the 2019/20 P&F Committee office bearers, 
Sarah Vaughan, Kay Stephandellis, Stephan Greaves, Mike Miller and 
Bob Fozzard for their excellent efforts in making the P&F operate. 
Your work has been valuable and appreciated.

I would like to thank our Head Master for his attendance, 
involvement and support of the P&F. A special thanks also to Mr. 
Stephen Heanly and Mr. Richard Bishop who work hard to ensure 
the success of all school and P&F efforts. 

Good luck to all in the coming year. Welcome to our excellent 
and very able incoming committee with Jinan Amoura as our new 
President.  

I hope to soon see you around the school joining in with other 
members of our vibrant and invested community.

Drue Prentice | President of the Parents’ and Friends’ Association
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Message from the President of the Old Trinitarians’ Union

Excerpt from the 2020 Triangle

The events of the past six months have had a significant impact on 
the way we work, live and play. The COVID-19 Pandemic and the 
requirement to social distancing has resulted in significant disruption 
to the OTU calendar. The OTU committee last met in March 2020, 
just prior to the pandemic being announced, and back then we were 
planning our AGM for May 2020. This did not eventuate, and we 
sought an extension to delay the AGM until later in the year when 
we could do an “in person” meeting instead of using online video 
conferencing. The new date for the AGM is now tentatively booked 
for 20 October 2020. 

COVID-19 restrictions have led to a many notable OTU events being 
cancelled this year. This included the 2020 Sportsmen’s and Old 
Boys’ Day; The OTU Generations Breakfast; and The OTU / Trinity 
Careers Expo, to name a few. In addition, many of the Old Boy 
reunions have been cancelled or postponed, including my own 
30-year reunion (‘90). It is unfortunate, as many of these events are 
the highlight of my calendar, but we must remember that safety and 
wellbeing of the boys and everyone is our main priority. So we hope 
to see all these events return next year, bigger and better than ever.

During the year, the OTU has been finalising the setup of the 
investment program and accounts for the OTU Education Trust. We 
should be in a position to start investing by October 2020. This will 
provide a good financial base to invest in the future generations to 
come. I would like to thank everyone involved from the OTU and 
the School who has assisted in getting this program in place. It is a 
significant change that required both legal and financial input from 
various OTU members and without them it would have not been 
possible.

Last year, the OTU awarded two scholarships for Year 7 boys 
entering in 2020, to Isaac Latt and Noah Ming. These scholarships 
are funded directly by the OTU and not through the school. For 
the last five years the OTU has awarded two scholarships per year 
for boys entering Year 7. Considering the current circumstances 
with COVID-19, we are also contemplating the addition of a third 
scholarship for 2021 to provide some assistance to families. This will 
be subject to budget and financial approvals (TBC).

For the boys entering Year 7 in 2021, the OTU Scholarship interviews 
were held on 23 September 2020. The interviews were organised 
via Zoom and not in person, which was a new experience for the 
OTU committee members who conducted the interviews. The 
successful candidates will be informed in October 2020 and we also 
hope to announce if a third scholarship will also be awarded.

On behalf of the OTU, I congratulate the School on their victory in 
the CAS Swimming and Diving Champions where Trinity again won 
the Diving Championship and finished a commendable second in 
the swimming. Well done to the boys, considering the School pools 
were closed for an extended period due to flooding, prior to the 
championships.

The CAS Athletics were also cancelled this year, to the great 
disappointment of the boys. Trinity has been dominant in recent 
years, winning by record margins. But I understand that the School 
still organised a day where the team still went to Sydney Olympic 
Park and competed against themselves. I was lucky to see some of 
the photos that Des Chu (Class of 1988) took of the day and they 
were fantastic. It looked like the boys were actually competing at 
the championships. It made me think how lucky we are to have Old 
Boys like Des still giving back to the School and taking time out of 
his busy schedule to provide great photos. These are memories of 

school life that will live forever and I am sure they will be cherished 
by the Year 12 boys who were meant to compete in their last 
championships.

Our thoughts go out to the Year 12 boys who have had to endure 
a year of disruption. Also to their parents, who could not attend 
many events this year, such as the Valedictory Assembly or Dinner. 
These are supposed to be special times for both boys and parents, 
full of great memories of the final year of school. For Old Boys this 
is even more special if you have a son Year 12. I know myself, as 
my son went through Year 12 last year and it was full of wonderful 
experiences. So I can understand the disappointment that many may 
be feeling, that they cannot fully experience the final year as the 
School had planned. Unfortunately, this is what life has dealt us and 
it is at times like this that we need to pull together as a community 
and help out and offer support to each other. We are grateful that we 
have a strong School and Old Boy community who care about each 
other and can help out.  So please keep in contact, touch bases, and 
look out for each other. 

In September, I was saddened to hear the news of the passing of 
Pamela Collins, wife of Barry Collins (Patron of the OTU) and mother 
to Peter Collins (OTU Committee and School Council Member). 
Both Barry and Peter have contributed so much to the OTU and the 
School and our thoughts and prayers go out to them as they try get 
through these tough times.

The OTU Mentoring Scheme is still ongoing. Any Old Boy, 18 years 
or over, interested in participating in the scheme, whether as mentor 
or mentee, are encouraged to contact Richard Bishop or Stephen 
Pardy. Old Boys in all professions, trades and vocations are also 
encouraged to participate. The scheme provides additional benefits 
such as finding a new job or employee, networking opportunities 
and gaining recognition of your business, professional or academic 
achievements. 

Finally, I would like to thank all the members of the OTU Committee: 
John Williams, Scott Miller, Phil Logan, Stephen Pardy, Andrew 
Connolly, Ric Otton, John Helby, David Ford, Alick Waschall, 
Peter Collins and Craig Moore, for their hard work and dedication 
throughout the year. They are all volunteers, who dedicate their own 
time in support of the OTU and the School and for that I am grateful.

Special thanks to Mr. Richard Bishop, who is our Alumni and Old Boy 
Representative within the School, and his hard work in keeping us 
informed of all School / OTU related matters.

On behalf of the OTU I would also like to thank:

 Æ The Head Master, Tim Bowden, for his ongoing support of the 
OTU and its events. 

 Æ Mr. Richard Pegg, the Chairman of the School Council, for his 
support and advice.

 Æ Our Patron, Mr. Barry Collins, for his continuing support of the 
OTU.

 Æ Richard Bishop and Susanne Trunk, for their assisting the OTU 
in all matters and events, and for also being the conduit into the 
School.  

 Æ Phil Logan, for organising Old Boy coaches and liaising with 
the sports support groups within the school regarding the OTU 
coaching initiative.

Chris Paras (‘90) | President, Old Trinitarians’ Union
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Message from the School Captain

Excerpt from the 2020 Triangle

Vote Of Thanks - Valedictory Assembly 24/09/20

Good Afternoon Chairman of School Council, Mr Pegg, Head Master, 
Mr Bowden, Staff, Parents watching on live stream and the Class of 
2020. 

Our time as students at Trinity Grammar School is now numbered by 
the minutes. As we gather here this afternoon for the final time as an 
entire cohort, it is appropriate to thank a number of people before 
we walk out the gates for the final time in a short while.  

This afternoon, as I move a vote of thanks to the Parents and the 
School, I note that at Quad Assembly this morning, I was able to 
reflect on the contribution of the staff to help develop us as young 
men, moving a  vote of thanks to honour them. 

Before thanking the School I wish to mention our parents. For 
some watching, today marks the conclusion of an astounding 30-
year association with Trinity, whilst for others, the end of a 6-year 
association with the School. In what has been a challenging year 
for parents across the country, particularly those of the Class of 
2020, it is important to note our gratitude towards you. Mr Barr 
put it superbly in our English Class earlier this week. Parents who 
have sent their sons to Trinity since Year 7 have invested a Ferrari 
in their child, and parents who have sent their sons to Trinity since 
Pre Kindergarten have invested an Aston Martin in their sons, and 
that is indeed true. The enormous financial sacrifice which parents 
have undertaken to ensure that we have been able to stay at 
the School cannot be understated, and it would be unfair not to 
acknowledge and understand what our parents have sacrificed for 
us to be here. On top of this, the countless hours spent waiting for 
us in the car park after training or co-curricular activities, driving 
us around all corners of Sydney, making our lunches, ironing the 
uniforms, providing emotional support through words of wisdom, 
whilst keeping us on track during a year of much adversity and 
uncertainty, will never be forgotten. We sincerely thank our parents 
for the contributions, sacrifices and actions which have allowed us 
to not only come to this School, but to do well, and succeed under 
their watch whilst here. The investment our parents have made 
in our education will begin to pay dividends in the years to come. 
What means more to me and many of the men of the cohort, is 
that because of the Trinity experience, we ought to be better men. 
Thank you for all that you have done to enable us to come to this 
fine school. At this time, I would also like to thank the grandparents, 
godparents, aunties, uncles, and extended family who may be tuning 
in. Your contributions to the making of us as fine young men must 
not go unnoticed, and we appreciate the way you have helped us 
along the journey.  

Over its 108-year existence, the School has faced enormous 
challenges of which the current COVID pandemic would be just one. 
Despite this, we have navigated through the year and find ourselves 
here today, in good stead. Throughout our time at Trinity, we have 
been blessed with the constant support of the School.  The ongoing 
dedication of the staff and of the School council ensure Trinity 
remains the fine institution it is today. I would like to acknowledge 
specifically some senior staff.   Mr Heanly, we’ll never forget your 
work to make the Trinity Fiesta such a success. Mr Allen, we admired 
your transition from one of our 13s Rugby Coaches, to our Master 
of the Middle School; you always had our support. Dr De Lany, we 
thank you for allowing us to explore new ground with our Farewell 
Events in a year like no other, Zing On.   To Reverend Webster, thank 
you for your constant words of strength and guidance through the 
remote Chapel Sermons you gave. Mr Yarad, thank you for always 

keeping us in line and our haircuts in check. We will never forget 
that feeling when we get a knock on the door and see your face. 
Mr Sandwell, whenever we pull our socks up, we’ll think of you. Mr 
Barr, where do we start? The fashion tips, the life lessons, or the 
anecdotes. More than a mouthful, and unforgettable. Two years ago, 
we had a changing of the guard with a new Head Master starting at 
Trinity. It was a change which brought much uncertainty, but soon 
after your arrival, Mr Bowden, we could see your commitment to 
making Trinity a better place, and we knew we were in good hands. 
You stamped your mark on the School, with your tireless efforts, 
whether it be driving around Sydney to catch a glimpse of a variety 
of team sports, or making sure that everyone in the School received 
a personally delivered birthday card. We’ll always remember to 
prioritise consistency over intensity, and how to handle difficult 
situations with the measured, calm and thoughtful manner that you 
have used to navigate through difficult situations. It is not always 
an easy job to take on such a large responsibility and burden that 
they all do, but without their contributions, particularly after a year of 
much difficulty, are significant in their own way. 

In reflecting on the foundation of this School, it is important to 
acknowledge that it is the original values and ethics of this School 
upon which we still reflect to this day. Back in 1913 when Trinity was 
founded by Bishop Chambers, it was the Christian values by which 
this institution was bound, and to this day, they are the values to 
which we look for guidance. We have benefited from the unique way 
in which the leaders of the School continued to educate us on the 
importance of upholding these Christian values, to love God, to love 
your neighbour and to serve others. Today, as we leave, my hope is 
that as the Class of 2020 have, those that future years shall bring will 
benefit from the significance of these morals which we have been 
instilled with during our time at the School. Although Trinity’s ethos 
and mission was here before any of us were born, the way in which 
the School has been governed and maintained has been constant 
throughout the generations. It is something which other Schools 
around Australia have not maintained as well as we have, and this is 
a large part of the success of Trinity. 

As my final words as the School Captain are upon me, I would like 
to conclude with the following remarks. The ATAR or IB Score which 
appears on our certificate at the end of journey is certainly important, 
but being given the opportunities we have across sport and co-
curricular, as well as the outstanding young men we have become, is 
the true mark that we will carry with us for the rest of our lives. The 
lessons that we’ve learned, the confidence and resilience that 

Trinity has instilled in us, will be the key in whatever paths we all 
choose to take in our future. 

This is now off script, but I wanted to acknowledge the Class of 
2020 as a cohort, just a special acknowledgement which needs to 
be made. You are a very special group of boys. Watching that video 
brought back a lot of memories and emotions, and I have managed 
to hold it back—which I am surprised by—but we are a very special 
cohort. Many of you will go on to achieve amazing things, whether it 
be in Sport, Business, Politics or the Media, whatever you choose to 
do, you will achieve well. It’s been fantastic and it’s been an honour 
to serve you all as Captain this year, and my hope is that as a cohort, 
we can remain stronger than ever, because of the year of adversity 
that we’ve shared as a group. 

Detur Gloria Soli Deo 

Thank You  
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Vote Of Thanks - Quad 24/09/20 

Good Morning Head Master, students, fellow Year 12 peers, and 
valued staff members of the School. 

The time has finally come for the Class of 2020 to bid farewell to 
Trinity Grammar School. For some, a 6-year association with the 
School comes to a close this afternoon, and for others, a 14-year 
affiliation with the School formally concludes today. This is a very 
significant day in the life of each young man in Year 12. Each will deal 
with this experience differently. Some will be more excited about 
what lies ahead, whilst others more emotional towards the prospect 
of moving on from a place which means so much to them. 

This morning is a chance for me to offer a vote of thanks to the staff 
of the School on behalf of the Class of 2020 in place of the typical 
address which is given at the Valedictory Dinner. To begin with, I 
would like to ask all staff members who are standing around the 
Quad this morning to come forward to take their place at the front of 
their respective House group. 

In Australia, it is often said that teachers start the day at 9am and 
finish at the afternoon bell, sometime around 3 to 3:30 in the 
afternoon. They simply do the bare minimum to get by, and see 
being a school teacher as merely an employment opportunity, or 
a way to earn their keep. They do what they are required to do in 
their job, and regardless of the results or extra time put in, they will 
receive the same amount of pay at the end of the week. At Trinity, 
we are blessed to have staff members who view their job as a 
passion and something which they are wholeheartedly committed to.  

The dedication of staff members in our School is phenomenal, with 
the commitment to Trinity stretching beyond the regular five school 
days and hours. The commitment at Trinity extends to various 
sporting and co-curricular activities which start at as early as 6am 
in the morning and conclude at as late as 10pm at night, as well 
as attending Saturday sport at various locations across Sydney. 
Despite the highly demanding extracurricular activities which staff 
members are involved in, night after night, they mark essays, provide 
feedback, plan lessons, and reply to endless emails from students. I 
would like to acknowledge and thank each and every staff member 
who exemplifies this indefatigable commitment to us as students, 
committing wholeheartedly to our development as young men. 
We sincerely appreciate your commitment and willingness to go 
above and beyond to make our Trinity experience unforgettable and 
successful in whatever way you can. 

What makes Trinity staff members even more unique is the support 
which is provided beyond the classroom through the intense 
pastoral system. Being able to confide in a Housemaster, or House 
Tutors, are examples of the role staff members play in our formation 
as young people, in stature and wisdom with God and man. The 
relationship which we as Year 12 students have with our House 
Staff is more significant than meets the eye. The House System has 
been like a family for us all, one of the constants in our time here 
at Trinity which adds value and enhances our experience. So to all 
of our House Staff, we thank you for your efforts in supporting us 
throughout our six years at the Summer Hill Campus. 

In speaking specifically to Year 12 Staff Members, your ongoing 
mentorship, guidance, feedback and advice has been invaluable, 
especially during a year of such challenge. Having you by our 
side every step of the way has been fundamental to our success 
throughout the year. Your enormous commitment throughout the 
Remote Learning phase allowed us to feel supported and cared 
for so well during a time of much uncertainty. We will never forget 
the contributions each and every one of you have made to our 
Schooling lives during such a memorable year. In the future when 
reminiscing on our time at the School, our Peers may be one of 
the first things that comes to mind, yet beloved staff will never be 
forgotten. Although not all of you will physically be able to be with us 
in person later on this afternoon when we gather as a cohort for the 
final time, we know that we carry your best wishes and hopes for our 
future with us. 

I would like to leave each student around this Quad with a parting 
thought and piece of advice. Be appreciative for the staff who put 
their heart and soul into making you a better student tomorrow 
than you are today. They have become a part of your life and you 
will miss them, but they will always be there for you as you embark 
on the next chapter in your life. Teachers, you’ve left more than an 
academic footprint on all of us. From the way we conduct ourselves 
in public, to the manners, etiquette, empathy, and grooming, your 
fingerprint is an indelible one that will be with us every day for the 
rest of our lives. 

Staff of Trinity Grammar School - we say thank you. 

Detur Gloria Soli Deo 

Thank You

Spiro Christopoulos | School Captain
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Message from the Junior School Captain

Excerpt from the 2020 Triangle

This has been an incredibly unpredictable and uncertain year, unlike 
any other in the history of Trinity Grammar School; a year of change 
and adapting for us all.

The year did not get off to a great start, with the Pool’s Plant blowing 
up and causing a shutdown of both the 50m and 25m pool for 
several months. Our swim squads were not able to train at school 
because of this and the House Swimming Carnival was delayed. 
And then there was COVID-19! A highly infectious disease caused 
by a newly discovered coronavirus. It had far-reaching and long-
lasting effects on our school. For example, this is the first time that 
our School has not been able to have boys physically attend classes 
since the Spanish Flu pandemic in 1919. 

COVID-19 restrictions in NSW required the school to enter into a 
period of remote learning. This started at the end of Term One. 
This new style of learning was both challenging and rewarding. 
It required us to set up work stations at home for us to log into 
Microsoft Teams, Canvas and Seesaw. School now meant no 
uniforms or bags to pack, and travel involved walking a few steps 
to our work stations in our homes. It was challenging to stay on task 
and remain organised without both the focus and discipline of the 
classroom and the ongoing direction of our teachers. Our parents, 
who did a good job of accommodating significant change, were 
not as engaging or interesting as our teachers at school! It was 
rewarding as we grew to become able to independently organise 
ourselves and learn in this new online way. I am sure all students 
would agree that adjusting to a life of navigating online learning 
whilst running around with an iPad doing Mr Robinson’s PE skills 
sessions expanded our capacities. On behalf of the students, I would 
particularly like to thank our teachers for the extraordinary lengths 
they went to reorganise our learning to an online method, and 
especially Mr Karagiannis for supporting our new learning platform 
and holding it together for all of us. 

It was with the great relief of our parents that we finally physically 
returned to school in Week 3 of Term 2. Some of us resumed for 
only one day a week but quickly progressed back to full-time 
attendance. Returning to school after many weeks of home learning 
really reminded us how social we are as people and how much our 
enjoyment of learning comes from being with our friends. We were 
also reminded of how fortunate we are to have such a great learning 
environment and facilities and resources at school. 

However, even on return, things were quite different. The school 
environment changed to accommodate physical distancing and new 
safety protocols that we were all required to follow. We now swam 
in hand sanitiser, had assemblies on Teams, and had virtual Chapel 
without stepping foot in the Chapel. We were not allowed to sing, 
handshake (instead we now either elbow or kick each other) or attend 
school if we had any flu-like symptoms. Nor were we allowed to 
drink from the bubblers. All events involving parents were cancelled, 
including our School Open Days and Trinity Fiesta. Much to the boys’ 
disappointment, all school camps and excursions set during COVID-19 
were also cancelled. It was lucky Year 5 had their camp so early in 
Term 1, and eventually, Year 6 got to go to the Field Studies Centre 
late in the year. 

Inter-school sport ran long enough for us to work out who was in 
our teams, but not long enough to work on our teamwork, although 
every school was in the same position and we still held our own. 

We had great competition in our school Cross Country and Athletics 
carnivals. Congratulations to both the winners of the races and to 
everyone who had a go and earned points for their House. Whilst 
we were not able to chant, each House made big efforts in the 

House spirit challenges - particularly the challenge to make noise 
without projecting our voices. The stomping, clapping, drums and 
maracas, with the intent to make as much noise as possible, made a 
cacophony of sound. 

The Book Week Parade was extra special this year because it 
brought the whole Junior School together for the first time since 
COVID 19.  A lot of creativity was on show and a great deal of effort 
was put into a wide range of costumes. Highlights included 5J’s 
‘Thriller’, Phileas Fogg, some Dinosaurs, The Wiggles, The Bad Guys 
and characters from Roald Dahl, David Walliams and JK Rowling.

Debating also went ahead as usual.  Congratulations to the ISDA 
Debating Team who competed, sometimes on-line, to a very high 
standard. This year’s team proved themselves time and again to be 
a formidable team. The inter-House Debating Competition was also 
a great deal of fun, with boys from each House grappling with such 
diverse topics such as whether sports stars are bad role models for 
children and that competitive sport does more harm than good.

The Buddies programme was probably one of the most important 
serving roles that Year 6 had this year. Getting alongside the boys 
in Kindergarten to Year 2 was important to help normalise quite an 
unusual year for them. For me, being a buddy has taught me about 
the importance of reaching out to younger boys and the importance 
of our reassuring and encouraging words to them.

Part of the fun we have at school is the lunchtime and co-curricular 
activities that run throughout the year. This year has been no 
exception and, in fact, I think the importance that these activities 
have taken in making this a great year cannot be underestimated. 
There was, as usual, something to cover every interest - STEAM, Art, 
Cru, Chess, Chinese Chess, Mandarin Drama, Gardening, Games, 
Library, Maths, Debating, Music, Lego, Science, Stretch’n’Still, Studio 
T and Drama.  I am sure that, like me, everyone who participated 
in these activities has appreciated and thoroughly enjoyed them. 
Thank you to all the staff who ran these activities.

This year also marked the successful second year of the STEAM 
programme organised by Mrs Voysey. Science Week introduced 
us to the fascinating world of the ocean. We had a great deal of 
fun in undertaking experiments and research tasks to improve our 
awareness of the ocean environment and how we can protect it. 
Well done to 6T and 1K for being the classes that managed to get 
through all of the experiments set for us to complete. The Paper 
Plane competition again stretched our aeronautical imaginations to 
design and fly planes for maximum distance and flight time. As usual, 
there were amazing plane designs soaring past the requirement line, 
leaving everyone in awe. 

Notwithstanding all the changes and challenges of this year, the 
School spirit has remained constant as has the support, guidance 
and encouragement of our committed teachers and teaching staff.

On a personal note, I would like to thank the School for the 
opportunity to be Junior School Captain. It has been a great privilege 
for me. I have learned a lot about leadership, serving others and 
about stepping up when required. I would also like to thank all my 
fellow Officers and Year 6 leaders who have done a great job in 
each of their roles throughout the year. We should all be proud of the 
way we have adapted to ongoing change and led in our respective 
areas. I would also like to thank Mr Dunn, Mr Hassall, our teachers, 
the Support Staff, Office Staff and the Auxiliary for the outstanding 
way you have supported us as students this year. 

With all its challenges and changes, this has been a great year, and 
one we will never forget.

Detur Gloria Soli Deo

Daniel Jones | Junior School Captain
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Message from the Preparatory School Captain

Excerpt from the 2020 Triangle

Good Afternoon Head Master and Mrs. Bowden, Chairman of 
Council and Mrs. Pegg, Head of the Preparatory School and Mrs. 
Wyatt, members of the School Council, special guests, ladies and 
gentlemen, staff, and peers. 

It is without a doubt that 2020 has been an interesting year. As a 
school we continued to improve and remained optimistic throughout 
the challenges we faced. We were all in it together. Experiencing it 
myself as a student at the Preparatory School, I did have to come 
to terms with the fact, that due to restrictions, 2020 would be very 
different from previous years. Although, this time has taught me, 
and the entire School community, the importance of demonstrating 
resilience and optimism during challenging times.

The Preparatory School continued to thrive. The staff were busier 
than ever, reorganising and adapting classes to fit the guidelines of 
the NSW Chief Medical Officer and State Premier. Many additional 
hours of work were put in by the teachers during our period of 
Remote Learning, in preparing engaging learning experiences 
online, and getting creative with the ‘Time for More’ experiences. 
These opportunities were on offer for all students across Pre-
kindergarten to Year 6, through the School’s learning technology 
platforms - Canvas and Seesaw. Thank you to all the teachers who 
had to adapt their hands-on lessons for us into an online format. I 
think it is safe to say that the teachers certainly did a fantastic job 
at keeping us safe and helping us learn to our full potential. Thank 
you to all the teachers and support staff that guided our learning 
throughout 2020.

Thank you to Mr. Bremner and the Sports Department who have 
been extra busy this year organising the annual sport events. 
This included the Swimming Carnival, the Cross Country Carnival, 
Athletics Carnival and Saturday Sport. All these events were altered 
to meet the requirements of the health advice, at the time. We 
appreciate the tremendous effort it must have taken to proceed with 
these much-loved events. 

The Arts Festival was a great success this year, even with 
restrictions. Although wind instruments and choirs were unable 
to perform, the rest of the ensembles played for the Festival, and 
videos of these performances were shared with the community. An 
online video tour of the artworks in the School by year groups were 
sent out to the parents for them to view not only their son’s work, but 
all the other interesting artworks. Congratulations to all the boys and 
the Music and Art departments for their help in the preparation of 
this year’s festival. 

The highlight of the year for Year 6 was definitely the Primary Years 
Programme Exhibition. This year looked a little bit different. Inspired 
by the Michael Jordan Documentary, ‘The Last Dance’, we were 
all tasked to create a documentary in our different groups. This 
was a new format of presenting our Exhibition and proved to be 
successful and fun for all of us. Our Transdisciplinary Theme for this 
year was How We Express Ourselves. Our Central Idea was, ‘Culture 
evolves through purposeful and powerful expression.’ Overall, the 
documentaries were a huge success showcased the process of our 
learning and in-depth inquiries. Well done to all the boys in Year 6, 
we should all be extremely proud of what we achieved throughout 
the Exhibition process. Thank you to Mr. Wyatt, Mrs. Hitz-Morton, 
Mrs. Ford, the Year 6 teachers and all the Mentors who helped to 
guide us through our inquiries. 

We are so fortunate to be able to attend Trinity Grammar School, 
and acknowledge that we must give generously to those in need. 
In 2020, the Preparatory School supported numerous charities 
including Anglicare’s Toys and Tucker, Exodus Foundation, Church 
Missionary Society, Samaritan’s Purse, Westmead Children’s 
Hospital, World Vision sponsor Children and many more. We are 
fortunate at Trinity Grammar School to support our community in this 
way.

This year, the boys were introduced to Coach Consistency. Coach 
Consistency would regularly pop up around the campus, reminding 
the boys about actions we could all take to improve our school. This 
included the focus on good hygiene practices, taking pride in our 
School environment, being respectful and kind to others, and also 
keeping our uniforms up to scratch. He had a busy year motivating 
us to maintain high standards in our school. Well done to him for 
promoting that message. His messages were heard loud and clear 
across the school. Thank you so much, Coach Consistency!

For the School Leaders this year, it was an unexpected, new 
experience for all of us. Thank you to all School Officers this year 
for setting a good example for the rest of the boys. The House 
Captains did a great job leading the Houses at our Carnivals and 
promoting the House Points throughout the year. I would especially 
like to acknowledge the assistance and friendship of Aidan Sen and 
Lachlan Yuen who have supported me and served the School as 
excellent Vice-Captains. 

To conclude, this School has a long history with my family. My father 
was the first to go to Trinity Grammar School, then four of my Uncles 
also had the experience of a Trinity education. My eldest brother 
graduated Year 12 this year and I have the privilege of graduating 
from the Preparatory School. I know that I am very fortunate to 
attend this great school. We should all be extremely grateful for the 
amazing teachers both past and present. I hope that all the teachers 
and support staff will continue to serve the school with all of their 
heart. I am truly grateful for the leadership of the Executive Team, Mr. 
Lever and Mrs. Hitz-Morton. Last but not least, I would like to thank 
Mr. Wyatt for his guidance and vision for the School. 

I would like to share with you a verse from the Bible, Samuel 22: 3-4:

‘My God is my rock, in whom I take refuge, my shield and the horn of 
my salvation. He is my stronghold, my refuge and my saviour- from 
violent people you save me.  I called to the Lord, who is worthy of 
praise, and have been saved from my enemies.’ 

Good luck to all the boys continuing on at the Preparatory School 
next year, and all the best to the new School Officers. I wish you all a 
Merry Christmas, and a safe and Happy New Year. 

Detur Gloria Soli Deo. 

Ashton Yee | Preparatory School Captain



 TRINITY GRAMMAR SCHOOL12

THEME 2
CONTEXTUAL INFORMATION ABOUT THE SCHOOL AND CHARACTERISTICS OF THE STUDENT BODY

Trinity Grammar School is an independent Anglican 
school for boys from Pre-Kindergarten to Year 
12, with campuses at Summer Hill, Strathfield and 
Woollamia. Our mission is to provide boys with a 
thoroughly Christian education in mind, body and 
spirit. 

Trinity Grammar School is Christian in its foundation 
and in its orientation. The School is built on the 
convictions that this is God’s world, that we are 
wonderfully made in his image, and tragically 
broken in sin. Sustained by him and loved by 
him, all people are called to look to Jesus Christ 
as both Lord and Saviour. This Christian faith is 
reflected in the life of the School, and shapes our 
understanding of ultimate meaning, purpose and 
identity. 

Reflecting the meaning, purpose and identity 
found in relationship with God, Trinity is a school 
that prioritises relationships and community. 
Relationships shaped by respect and humility build 
a community in which people belong and to which 
they will contribute. More and more, we want to be 
a community that considers, includes, and cares 
for others. 

Educating boys in mind, body and spirit requires 
us to value breadth in educational experiences. 
In these formative years of schooling, boys 
benefit from their participation in, and exposure 
to, a wide variety of curricular and co-curricular 
activities and experiences. School should be a 
time for expanding horizons and exploring new 
possibilities. We are convinced that our boys are 
better equipped for the years to come if they have 
a broad base of interests, capabilities, experiences 
and memories by the end of their school years. 

This breadth of our educational offering necessarily 
challenges our students. We believe that there 
is more in them than they know. Therefore, we 
require and encourage them to lean into the 
challenges that they face, and to seek to overcome 
obstacles. In academics, in co-curricular, and in 
their participation in our community, we have high 
expectations of them. Their experience of these 
challenges is preparing them for the road ahead. 

However, at the same time that we challenge our 
students, we also support them. The journey from 
childhood through adolescence to adulthood is 
not easy, and each of our boys has unique needs 
and circumstances. In partnership with families, 
we aim to ensure that they are adequately and 
appropriately supported, at whatever stage of 
their development, to give them every chance 
of experiencing success. They do not face their 
battles alone; their School is for them. 

In challenging and supporting our students 
across the breadth of our education, our focus is 
on growth. The School celebrates excellence in 
performance, and many of our boys rise to the 
highest of standards in the various spheres of their 
endeavour, but growth is the more important lens 
through which we look. Every student can learn, 
every skill can be developed, and every boy can 
make progress. 

Ultimately, our goal is the formation of character. Our world needs men who are decent 
and trustworthy, and our School aims to play our role in shaping them. Through a Trinity 
education, we want boys to develop their moral compass, to act in service to others, to 
take responsibility for those things that are within their power, and perhaps even to form 
a personal faith in Christ. The true value of a Trinity education is seen in the character of 
our men in the years long after their graduation. 

The school has 2256 students enrolled, with campuses in Summer Hill, Strathfield, and 
Woollamia.  The school draws students from across Sydney, with the largest number 
coming from the Inner West. The School’s comprehensive, rather than selective, 
enrolment policy draws students from a number of socio-economic and cultural 
backgrounds as well as with a wide range of abilities. 
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THEME 3
STUDENT OUTCOMES IN STANDARDISED 
NATIONAL LITERACY AND NUMERACY 
TESTING

Naplan Tests

Annual NAPLAN testing did not take place nationally 

in 2020 due to COVID-19 constraints. 

THEME 4
SENIOR SECONDARY OUTCOMES (STUDENT ACHIEVEMENT)

Record of School Achievement (RoSA)

In 2020 the School awarded 6 Records of School Achievement. Three boys in Year 10 

and three boys in Year 11 were granted this certification. 

Stage 6 Outcomes 

In Stage 6, the School presents candidates for both the NSW Higher School 

Certificate and the International Baccalaureate Diploma. The table below indicates the 

comparative numbers in each credential over time. 

Year 
Total

candidates
HSC 

candidates 
% HSC

candidates 
IBD 

candidates 
% IBD 

candidates 

2020 212 115 54% 97 46%

2019 198 97 49% 101 51%

2018 225 125 56% 100 44%

2017 217 136 63% 81 37%

2016 183 120 66% 63 34%

2015 204 140 69% 64 31%

Higher School Certificate

In 2020, 114 students completed the Higher School Certificate. Of the 35 courses 

offered, the mean mark gained by Trinity students exceeded the State mean in 26 

of those courses. In total, 100% of Trinity candidates achieved marks of 50 or above 

(Band 2 or higher) in 2 unit subjects; in 2 unit subjects, 13% of all results were Band 

6 (90 – 100 marks); 47% of all results were in Bands 5 or 6 (80 – 100 marks). In total 

98% of Trinity candidates achieved marks of 25 or above (Band E2 or higher) in 1 unit 

Extension subjects; in 1 unit Extension subjects, 26% of all results were in Band E4 (40-

50 marks); 74% of all results were in Bands E3 or E4. Two students were recognised 

on the All Round Achievers list and 47 students were recognised on the Distinguished 

Achievement list (99 Band 6 results in total).

In 2020, 19 Year 12 students participated in vocational courses offered at the School. 

The pattern of participation across courses was Construction (8), Entertainment (1) and 

Hospitality (10). 

One Year 12 Trinity student from the 2020 cohort also completed a School Based 

Traineeship in Construction. 

The graphical data on the following page represents comparative school level 

performance in the HSC over time. 
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HSC Mean and Median 2015 – 2020

HSC 2 Unit Subject Achievement Bands 2015 – 2020

HSC Extension Subject Achievement Bands 2015 – 2019

International Baccalaureate Diploma

It must be noted that, in 2020, 97 Trinity Year 12 students chose to 

sit for the International Baccalaureate Diploma instead of the Higher 

School Certificate. All 97 were successful in obtaining their Diploma, 

with an average score of 37 points, which significantly exceeds the 

Australasian average (32.2) and that of the Australian landscape 

(32.0). Six Trinity students achieved a perfect IB Diploma score of 45 

(ATAR equivalent 99.95), while 44 students were awarded IB Diploma 

Distinction Dertificates (the equivalent of HSC All-Rounders) for 

achieving scores of 40 or more (an ATAR of 98.05+). 

The graphical data below represents comparative school level 

performance in the combined credentials over time. 

HSC and IB Diploma Mean and Median2 Unit Subject 
Achievement Bands 2015 – 2020
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THEME 5
TEACHER PROFESSIONAL LEARNING, ACCREDITATION AND 
QUALIFICATIONS

THEME 6
WORKFORCE COMPOSITION

Professional Learning

Various Professional Learning activities were offered throughout the 

year to ensure continued development and currency of individual 

professional skills and education in chosen teaching, sporting and 

co-curricular areas to enhance the delivery of holistic education. 15 

teachers were supported by the School to undertake further Higher 

Education.

 

All the teaching staff participated in professional learning relating to 

the annual Acknowledgement of School Policies, Child Protection 

and Cardio Pulmonary Resuscitation. Every teacher participates in 

a professional learning team and completed TWO  16 hour NESA 

registered courses that are in keeping with the NESA Effective 

Professional Development Guidelines. Examples of these courses 

include:

 

• Professional registered learning activity

• Critical thinking

• Building a supportive and engaging classroom culture

• Building strong houses

• Developing coaching and physical education pedagogy

• Enhancing academic writing

• IB approaches to teaching and learning 1

• Inquiry learning module 2

• Learning from remote learning

• Let’s talk about data

• Literacy: a transdisciplinary approach

• Putting the learner at the centre: high potential learners

• New Staff Professional Learning Team

Teachers were also able to access subject or stage specific NESA 

registered professional development activities. Significantly, 16 senior 

staff members were also provided with a course on Leading from the 

Middle.

Teacher Accreditation 

Level of Accreditation No. of Teachers

Conditional 14

Provisional 10

Proficient 240

Highly Accomplished 1

Lead 0

Total 265

Teacher Qualifications

Classification No. of Teachers

Qualifications at a Bachelor Level 172

Qualifications at a Masters Level 85

Qualifications at a Doctorate level 8

Total 264

School Staff

Teaching 256

Full-time equivalent teaching 245

Non-teaching 171

Full-time equivalent non-teaching 142
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THEME 7
STUDENT ATTENDANCE, AND RETENTION RATES AND POST-SCHOOL DESTINATIONS IN SECONDARY SCHOOLS

Student Attendance

On the average school day in 2020, 95% of Years K-12 students were 

in attendance. The following table gives an indication of attendances 

in each Year, as well as a whole School figure:

Campus Year Attendance

Junior School K 96.67%

1 94.07%

2 94.58%

3 95.97%

4 96.32%

5 94.91%

6 95.46%

Preparatory School K 96.16%

1 95.82%

2 96.71%

3 96.77%

4 95.17%

5 96.94%

6 96.41%

Summer Hill 7 96.03%

8 95.11%

9 95.12%

10 94.03%

11 94.98%

12 89.71%

Whole School 95.29%

Student Retention from Year 10 to Year 12

96% of the 2018 Year 10 Cohort completed Year 12 in 2020. The 
apparent and actual retention rates have remained reasonably 
constant. A few students are leaving after commencing studies in the 
HSC or International Baccalaureate to transfer to other schools. Most 
other students have left due to family circumstances.
 

Management of Non-Attendance

Parents are requested to notify the School as early as possible of 
their son’s absence. They can either email the school using the 
absentee email address absentee@trinity.nsw. edu.au (Middle 
and Senior School), prepabsentee@trinity.nsw.edu.au (Preparatory 
School), jsabsentee@trinity.nsw.edu.au (Junior School) or use the 
School App. Parents are requested to include their son’s name, Year 
and House, the reason and likely length of his absence. Emails and 
App receipts are stored electronically. Any unexplained absence is 
followed up via a SMS or phone call. All hard copy notes or record 
book notes are scanned and stored electronically or copied and 
placed on the students file.

In the event of concerns around school attendance, or if it is 
suspected that any absence(s) are in relation to student welfare, 
school avoidance or potential school refusal, the first step, if the 
School has not been made aware of the reason for the absence 
pattern, is for the following to make contact with the Parent(s).

• Class teacher, (at the Junior or Preparatory Schools - Years PreK-6);
• Middle School Housemaster or Housemaster, (at the Middle and 

Senior Schools - Year 7-12)

As a result of that initial contact, or any other information that 
suggests there may be an issue with student welfare, school 
avoidance or school refusal, a Welfare Referral will be made to the 
respective Welfare Team, (Junior School, Preparatory School, Middle 
School or Senior School).

The Welfare Team may assign a School Psychologist to follow up with 
the Parent(s) or, if the Student is already accessing the services of the 
School’s TESS Counselling Department, the Student may be assigned 
a Case Manager.

The School will work with the Parent(s) and *external agencies, (if 
necessary) to ascertain the reasons for any welfare issues, school 
refusal or school avoidance and to provide support for a return to 
normal school attendance. The support given may include a partial 
attendance plan and adjustments such as modifications to academic, 
(homework and assessments), sport and co-curricular activities.

Absences from school due to student welfare issues, school refusal 
or school avoidance will be recorded as accepted, (L) in the Register 
of Daily Attendance. 

*External agencies may include health professionals, external 
counselling services or professional support services such as the 
Association of Independent Schools, (AISNSW), Headspace or Local 
Area Mental Health Services
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Post School Destinations

Although the destinations of all Trinity students who achieved either the Higher School Certificate or the International Baccalaureate Diploma in 
2020 are not known, data held indicate that over 90% of students received offers of places in Australian universities. Of these, 30% were from the 
University of Sydney, 25% from the University of New South Wales and 20% from the University of Technology, Sydney. These figures do not include 
students who may have gained late entries and entry to overseas universities. A number of students entered vocational training through the TAFE 
system or in private colleges and some also entered the workforce. The graphs below indicate the offers to Trinity students from various universities 
and by area of study

 pg 5 | TRINITY GRAMMAR SCHOOL

HSC

Australian Catholic University 4%

Australian National University 1%

Charles Sturt University 1%

Macquarie University 9%

Miscellanous Colleges 1%

Newcastle University 1%

Torrens University 1%

University of Sydney 30%

University of NSW 25%

University of Technology 20%

Western Sydney University 6%

University of Wollongong 2%

UTS
20%

WSU
6% MACQ

9%

UNSW
25%

USYD
30% Engineering

12%

Law
7%

Chiro / Physiotherapy /
Ex Science

6%

Business / Commerce / 
Economics
27%

Actuarial/Accounting 3%

Animal Science/VET 1%

Architecture 5%

Arts 3%

Aviation 1%

Business/Commerce/Economics 27%

Clinical/Medical Science 5%

Communications/Media 3%

Computing/IT 6%

Construction Mgt 3%

Creative (Graphic Des/Film/Music) 3%

Education 1%

Engineering 12%

Law 7%

Medicine 1%

Nursing 1%

Pharmacy 1%

Chiro/Physiotherapy/Ex Science 6%

Politics/Philosophy/Economics 1%

Psychology 5%

Radiography 1%

Science 4%

Social Sciences 1%

Offers by University Offers by Area of Study
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Trinity Grammar School is a leading independent Anglican school for 
boys from Pre-Kindergarten* to Year 12. Our mission is to help boys 
discover their innate talents and unlock their full potential within the 
context of a supportive Christian environment and pastorally aware 
culture with exceptionally high levels of individual student attention. 
Trinity provides a wealth of opportunities for every boy to realise his 
unique potential, passion and purpose.  The School will determine 
whether to offer enrolment based on: 

• pre-entry assessment
• interview
• demonstrated willingness to contribute to the life of the school, 

including co-curricular activities
• reports from previous schools
• diagnostic reports
• our ability to meet the needs or abilities of the boy
• receipt date of the enrolment application.

The School has sole discretion in determining whether to offer 
enrolment. 

Priority of enrolment is based on date of receipt of application and 
to siblings of enrolled students (current or former) and sons of Old 
Boys. It is the responsibility of the applicant to inform the School of 
a change of address or year of entry. Failure to do so may result in 
losing your place on the School’s enrolment register. 

Continued enrolment at the School is dependent on a boy’s academic 
progress, consistent attendance, adherence to behavioural codes 
of conduct; receipt of tuition fees and any other charges by the due 
date; as well as any other expectations of the boy and his parent/
guardian(s) as set out in the Record Book, Handbook and any other 
School policy. 

The School’s enrolment practices comply with State and Federal 
legislation including, but not limited to, the Disability Discrimination Act 
1992, Disability Standards for Education 2005, Racial Discrimination 
Act 1975 and the Privacy Act 1988. 

* A student enrolling for Pre-Kindergarten must turn four years of age on or 
before 30 April in the year of entry. A student enrolling for Kindergarten must 

turn five years of age on or before 30 April in the year of entry.

Click here to view the enrolment policy on the School’s website.

THEME 8
ENROLMENT POLICY 

https://www.trinity.nsw.edu.au/wp-content/uploads/2020/02/20_Enrolment-Policy.pdf
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THEME 9
OTHER SCHOOL POLICIES

Policies and Guidelines for Student Welfare

Trinity Grammar School is committed to fulfilling its duty of care to all its students by seeking to provide them with a safe, supportive and caring 
learning environment that endeavours to:
• minimise risk of harm and ensure students feel secure;
• support the spiritual, social, academic, physical and emotional development of students;
• provide student welfare policies, guidelines and programmes that develop a sense of self-worth and foster personal development

DOCUMENTS CHANGES IN 2020 ACCESS TO FULL TEXT

Child Protection Policy encompassing:

• Publication and distribution;

• Legislative requirements;

• Reporting obligations;

• Risk management;

• Investigation(s);

• Record keeping;

• Dictionary of terms.

Updated in 2020 to 
incorporate Children’s 
Guardian Act 2019

Full text is contained in the Staff Manual on the 
School’s intranet and School website.

Staff indicate each year that they have read and 
agree to abide by the Policy.

Pastoral Care Guidelines and Programmes encompassing:

• Creating a safe learning and working environment, 

including the Schools anti-bullying policy;

• Staff responsibilities;

• Reporting obligations;

• Discipline guidelines;

• Guidelines for investigating allegations of significant 

student misconduct;

• Grievance procedures;

• Welfare guidelines and programmes;

• School expectation of students;

• Life Skills Programme;

• Complaint investigation procedures for alleged 

misconduct by staff;

• CyberSafety Policy;

• Student Medical Care Guidelines;

Student Medical Care 
Guidelines (Updated 
Annually)

Complaint Investigation 
Process for Alleged 
Misconduct by Staff 
(Incorporating Children’s 
Guardian Act 2019)

Full text is issued to all members of staff and the 
School Council.

Full text is contained in the Staff Manual on the 
School’s intranet.

A version is contained in the School Handbook 
and Record Book that is issued to all families and is 
available on the School Website.

Parents may request a full copy by contacting the 
Head Master’s Secretary.

Staff indicate each year that they have read and 
agree to abide by the Guidelines.

ICT Student Acceptable Use Agreement Parents sign a copy on enrolment. Students and 
Parents sign a copy at the commencement of the 
School year.

ICT Infrastructure and Equipment Usage Staff Manual. Staff indicate each year that they 
have read, understood and agree to abide by the 
Agreement.

General Routines encompassing:

• Classroom order;

• Attendance;

• Lateness to school;

• Unexplained absences;

• Staff and student security.

Attendance Policy and 
Procedure - updated due to 
COVID-19.

Full text is contained in the Staff Manual on the 
School’s intranet.

A version is contained in the School Handbook 
and Record Book that is issued to all families and is 
available on the School Website.

Supporting information is contained in the ‘Pre 
Kindergarten Handbook’, ‘Preparatory School 
Information Handbook’ and ‘Junior School 
Information Handbook’ which is also given to 
Preparatory and/or Junior School parents and 
teachers available on the School Website.

Parents may request a full copy by contacting the 
Head Master’s secretary.

http://community.trinity.nsw.edu.au/navbar/publications/publications.html
https://www.trinity.nsw.edu.au/
https://www.trinity.nsw.edu.au/
http://community.trinity.nsw.edu.au/navbar/publications/publications.html
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DOCUMENTS CHANGES IN 2020 ACCESS TO FULL TEXT

Grounds Supervision encompassing:

• Instructions and responsibilities.

Staffing and area changes Full text is contained in the Staff Manual on the 
School’s intranet.

Parents may request a copy by contacting the Head 
Master’s Secretary.

Staff indicate each year that they have read and 
agree to abide by the directions.

Privacy Policy encompassing:

• Collection of personal information;

• Use of personal information;

• Disclosure of personal information to other bodies;

• Treatment of sensitive information;

• Management of personal information;

• School’s obligation to people it holds information on;

• Enquiries.

Full text is contained in the Staff Manual on the 
School’s intranet and on the Schools Website.

Security encompassing:

• Procedures for the security of grounds and buildings;

• Hire and use of facilities;

• Emergency procedures;

• Travel on school-related activities.

Full text is contained in the Staff Manual on the 
School’s intranet.

Parents may request a copy by contacting the Head 
Master’s Secretary.

Critical Incident Guidelines encompassing:

• Definitions;

• Effects of;

• Information management;

• Support, counselling and supervision;

• Critical Incident Management Team;

• Emergency evacuation;

• Lockdown procedures.

• Staffing Changes 

• Suicide Postvention 

• Actions in Relation to 

COVID 19

Full text is contained in the Staff Manual on the 
School’s intranet.

Staff indicate each year that they have read and 
agree to abide by the Guidelines.

COVID 19 Guidelines published on the School 
Website.

Parents may request a copy by contacting the Head 
Master’s Secretary.

Staff Code of Conduct encompassing:

• Ethical decision making;

• Conflict of interest;

• Relationships between staff and students;

• Drugs, alcohol and tobacco;

• Discrimination, harassment and workplace safety;

• Information protection and public comment;

• Participation in external organisations;

• Private and secondary employment;

• Use of official resources;

• Reporting suspected wrongdoing;

• Workplace grievances;

Links to changes in policy 
updated.

Full text is contained in the Staff Manual on the 
School’s intranet.

Staff indicate each year that they have read and 
agree to abide by the Code.

http://community.trinity.nsw.edu.au/navbar/privacy/TGS_PrivacyPolicy.pdf
https://www.trinity.nsw.edu.au/
https://www.trinity.nsw.edu.au/
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DOCUMENTS CHANGES IN 2020 ACCESS TO FULL TEXT

Guidelines and Procedures for Camps and Excursions 
encompassing:

• Responsibilities of staff;

• Approval procedures;

• Risk management;

• Student behaviour;

• Safety and operating procedures;

• Teacher / Student ratios;

• Accommodation arrangements;

• Transport arrangements;

• Feedback from students.

Risk Management

COVID 19 Changes

Full text is available for staff on the School’s intranet.

Parents may request a copy by contacting the Head 
Master’s Secretary.

Guidelines for Groups Undertaking Overseas or Interstate 
Tours encompassing:

• Approval procedures;

• Risk management;

• Billeting of students.

Risk Management

COVID 19 Changes

Full text is available for staff on the School’s intranet.

Parents may request a copy by contacting the Head 
Master’s Secretary.

Education Support Services encompassing:

• Staffing;

• Academic support;

• Gifted and talented;

• Counselling;

• Career education.

Full text is available on the School’s website and is 
contained in the School Handbook that is Issued to 
all families.

Anti-Bullying Policy

Trinity Grammar School is committed to providing all students and staff with a learning and working environment which is safe, supportive and 
caring and which is free of harassment and discrimination of any kind. Accordingly, harassment and discrimination will not be tolerated under any 
circumstances. The School expects everyone who is part of the School community to honour the School’s commitment in this regard and to work 
with the School in achieving a safe learning and working environment.

The School implements strategies to create a safe learning and working environment and to reduce as much as possible the incidence of 
harassment and discrimination within the School. All students and staff are encouraged to become familiar with these strategies. All allegations 
of harassment and discrimination are taken seriously. The strategies developed by the School are monitored and reviewed. The School provides 
professional development resources to implement these strategies. Staff are to ensure that curriculum content and teaching practices are consistent 
with and support a safe learning and working environment and help students to develop competencies to challenge discriminatory attitudes and 
behaviours in themselves and others. Staff are also to be aware of the legislative requirements relating to harassment and discrimination and 
ensure that claims of harassment and discrimination are speedily and constructively addressed. Students will be educated to: respect the rights of 
others to be free from harassment and discrimination; and be aware of and use the appropriate procedures for reporting incidents of harassment or 
discrimination.

DOCUMENTS CHANGES IN 2020 ACCESS TO FULL TEXT

A Safe Learning and Working Environment encompassing

• Anti-Bullying, Harrassment, Sexualised Behaviour, 

Discrimination, Cyber safety and Cyberbullying

• What to do if you are Harrassed or Discriminated Against

• Investigation

Updated in 2020 to incor-
porate Children’s Guardian 
Act 2019

Updated information in 
regards to Sexualised 
Behaviour

Full text is contained in the Staff Manual on the 
School’s intranet.

A version is contained in the School Handbook 
and Record Book that is issued to all families and is 
available on the School Website.

http://community.trinity.nsw.edu.au/navbar/publications/publications.html
https://www.trinity.nsw.edu.au/
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Policies for Student Discipline

Trinity Grammar School, a traditional boys’ School founded on Christian principles, recognises the prerequisite need for the existence of a secure 
and disciplined environment to enable boys to be effectively educated and that “stages of discipline” are a necessary step to the eventual aim of 
seeing students graduate from School as self-disciplined young men.

Despite the best efforts of staff, there are occasions when a student may fail to act reasonably or may act in a way that impinges on the rights of 
others and the core values of the School community. The discipline system comprises guidelines, structures, procedures and programmes designed 
to create clear, justifiable rules, and predictable, consistent consequences for correcting inappropriate behaviour. This system is built on Christian 
values and the rights and responsibilities of staff and students.

All disciplinary action that may result from any sanctions against the student including suspension and expulsion are based on procedural fairness. 
Corporal punishment is not permitted under any circumstances.

DOCUMENTS CHANGES IN 2020 ACCESS TO FULL TEXT

Discipline Guidelines encompassing:

• Role of the teacher;

• Teaching strategies;

• Rights and responsibilities of staff and students;

• Pro-active preventive measures;

• Responsive reactive measures;

• Sanctions employed at Trinity.

Responsive / reactive 
measures.

Full text is contained in the Staff Manual on the 
School’s intranet.

A version is contained in the School Handbook 
and Record Book that is issued to all families and is 
available on the School Website. 

Parents may request a copy by contacting the Head 
Master’s Secretary.

Policies for Complaints and Grievances

The School’s procedures for dealing with complaints and grievances include processes for raising and responding to matters of concern identified 
by parents, students and staff members. These processes incorporate, as appropriate, principles of procedural fairness.

DOCUMENTS CHANGES IN 2020 ACCESS TO FULL TEXT

Complaints included in the ‘Pastoral Care Policy’ subsection 

‘Creating a Safe Learning and Working Environment’ are:

• Reporting Obligations;

• Investigation(s);

• Pastoral Care.

Updated in 2020 to 

incorporate Children’s 

Guardian Act 2019

Full text is contained in the Staff Manual on the 
School’s intranet.

An abridged version is available in the School 
Handbook.

Complaint Investigation Process for Alleged Serious 

Misconduct by a Member of Staff

Updated in 2020 to 

incorporate Children’s 

Guardian Act 2019

Full text is contained in the Staff Manual on the 
School’s intranet and the School Website.

Grievances Procedures incorporated in the ‘Pastoral Care 

Policy’ subsection ‘Grievance Procedure’.

Updated in 2020 to 

incorporate Children’s 

Guardian Act 2019

Full text is contained in the Staff Manual on the 
School’s intranet and the School Website.

Procedural Fairness incorporated in the ‘Pastoral 

Guidelines’ subsection ‘Guidelines for Investigating an 

Allegation of Significant Student Misconduct’.

Updated in 2020 to 

incorporate Children’s 

Guardian Act 2019

Full text is contained in the Staff Manual on the 
School’s intranet.

An abridged version is included in the School’s 
Handbook, and student Record Book and the 
School Website.

Parents may request a full copy by contacting the 
Head Master’s Secretary.

https://www.trinity.nsw.edu.au/
https://www.trinity.nsw.edu.au/
https://www.trinity.nsw.edu.au/
https://www.trinity.nsw.edu.au/
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THEME 10
SCHOOL DETERMINED PRIORITY AREAS FOR 
IMPROVEMENT

2021 Priority improvement areas

The basic expectation in implementation of our strategy is continual 
improvement. As a mature and high-performing organisation, most of 
these improvements are incremental. The responsibility for continual 
improvement sits with all staff in all areas of the School. There are 
three key themes that will be emphasised in our improvement 
initiatives. These are: staff development; sustainability; and 
engagement with data, evidence and research.

In addition to this focus on continual improvement across the School, 
there were a number of specific areas and initiatives that were in 
particular focus during 2020. 

The Renewal Project, which is the major capital development of 
the Summer Hill campus, continued to occupy substantial time 
and attention in 2020. The scope of work required included three 
overlapping dimensions: finance; development approval; and project 
planning (including design and communications).

Preparation for the refurbishment of the Stage 3 learning areas and 
the grounds of the Preparatory School was a major priority. This 
included both the design of the new spaces, but also preparation 
of the teachers and students of Stage 3 to implement flexible 
personalised learning in both the temporary and new learning spaces.

Preparation for the extended Field Studies Programme, which had 
been due to launch in Term 4, 2020 continued to be a major priority. 
The advent of the coronavirus pandemic led to the School delaying 
the launch of the extended Programme for twelve months, in order 
to ensure that the preparation was implemented as thoroughly as 
possible. A key aspect of this preparation was to be the development 
of curricular resources and programmes, as well as the appointment 
of teaching staff. Communication about the proposed programme, to 
both current and prospective parents and students, continues to be 
a priority, as does planning for the inevitable disruptions to ‘normal’ 
school life.

Whereas, as the year began, the major curriculum priority was 
intended to be the reinvention of the Stage 5 (Years 9 and 10) 
curriculum in order to accommodate the extended FSP, the need to 
pivot to remote learning for students during pandemic lockdowns 
became the more urgent priority.  The first half of the year was 
dominated by the need to support students and teachers with the 
challenges of learning remotely, rather than face to face.

In 2020 Trinity continued to foster respect for and responsibility to 
others within the School and the wider community in various ways, 
such as:

• Student Welfare Teams - there are six teams: Middle, (Y7-9), 

Senior, (Y10-12), Junior, (Pre K-Y2), Junior, (Y3-6), Preparatory, (Pre 

K-Y2), Preparatory, (Y3–6) which comprise a Deputy Head Master 

– Summer Hill, (Middle and Senior), Head of School, (Junior and 

Preparatory), Academic Support teacher, Psychologist, Chaplain, 

and Gifted and Talented teacher. Each staff member is required to 

monitor the welfare of students at risk.

• Primary, Middle and Senior School students attend a weekly 

Chapel service.

• The infants and primary campuses have an annual “Grandparents 

Day” to encourage the boys to respect older members of their 

family and the wider community, and to develop an awareness of 

their responsibility to these people.

• Peer Mediation across the School. Selected boys in Y6 are trained 

to help mediate in minor disputes between students in the primary 

year’s campuses. In a similar way, selected boys in Y11 are trained 

to help boys in Y7-12. Peer Mediators also provide feedback to 

counsellors.

• Peer Support Programmes – Y6 boys are trained to help boys in Y3 

and Y11 boys help boys in Y7.

• Extensive sport programs and co-curricular activities that develop 

a range of skills in the boys and foster respect, cooperation, and 

responsibility.

• Charity and Community Committee – a student committee which 

organises a range of events to raise money for charities, develop 

an awareness of the needs of others and foster a caring attitude for 

others.

• Student Committees.

• Y12 School Officers elected by the students and staff have a major 

role in student leadership and provide valuable feedback to the 

School on matters that are important to the boys.

• Y12 Committee organises the Y12 Formal, Y12 jersey and meets 

with the Head of the Senior School to discuss student welfare 

issues.

THEME 11
INITIATIVES PROMOTING RESPECT AND RESPONSIBILITY 
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Session 1 Feeling shy and lonely Body parts What is bullying? Everyone has unhappy times 
sometimes

Session 2 Getting to know others Relationships How it feels to be bullied Changes happen a lot

Session 3 What do children like about 
other children? No Go Tell Put-downs Moving

Session 4 Including others Happy and unhappy secrets Cyberbullying 1 Growing up

Session 1 Friendship Comfortable and 
uncomfortable feelings

Bullying spoils things for 
everyone Losing a pet you love

Session 2 Making new friends Rights Think for yourself 1 Family changes 1

Session 3 Being a good friend Permission Think for yourself 2 Family changes 2

Session 4 Friends can be different Saying no Cyberbullying 2 Others can help

Session 1 How to be a thoughtful friend Safe and unsafe situations What you can do if you are 
being bullied Bouncing back

Session 2 Being separated from a 
friend Relationships Cyberbullying 3 Unhelpful thinking

Session 3 Good and bad ways to 
disagree Assertiveness How to help someone being 

bullied Nobody is perfect

Session 4 Apologising Persistence No bullying Learning from mistakes and 
problems

Session 1 Getting along with others Feelings and warning signals Why do some children bully 
others? Unhelpful thinking

Session 2 Being a good listener Relationships Pressure from others Nobody is perfect

Session 3 Having an interesting 
conversation Safety strategies, (No Go Tell) Cyberbullying 4 The good and funny bits in a 

not-so good situation

Session 4 Popularity Protective strategies, (secrets) When people get bullied Everybody has setbacks 
sometimes

Session 1 Friendship Physical and sexual abuse What can we do? Blame fairly

Session 2 Friendship problems Rights and responsibilities Is this dobbing? Accept what can’t be 
changed

Session 3 Dealing with rejection Feel think act Cyberbullying 5 Catastrophising

Session 4 Disagreements and saying 
sorry Seeking help Reflections Keeping things in perspective

Session 1 Getting along with others Emotional abuse and neglect What is bullying? Ups and downs

Session 2 Listening and conversation 
skills Different types of relationships Self-protection Bad times don’t last

Session 3 Popularity Coercion Cyberbullying 6 Others can help

Session 4 Shyness and feeling self-
conscious Responding to risk situations Responding to being bullied Blame fairly

Session 1 Friendship Body parts How can we work together? Accept what can’t be 
changed

Session 2 Friendship problems Expectations of gender roles Peer pressure Exaggerating your worries 

Session 3 Managing disagreements Talking about it Cyberbullying 7 Keeping things in perspective

Session 4 Reflections My strategies Bullying, sport and the law Musts and preferences

PRIMARY SCHOOL

TERM 1 TERM 2 TERM 3 TERM 4

SOCIAL SKILLS BOUNDARIES NO BULLYING RESILIENCE

The Life Skills programme delivered during class time, (K-Y6) and House Tutor Group, (Y7-12) cover the following specific aspects of respect and 
responsibility:
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MIDDLE SCHOOL

YEAR 7 YEAR 8 YEAR 9

TE
RM

 1
Peer Support and Growth Mindset Cross Cultural Understanding Mental Health 1

Session 1
Peer Support Session 1, (Remaining 

sessions conducted during Record Book 
check Tutor periods)

Dealing with Bullying and Exploring 
Options 2  , (Session conducted by 

Deputy Master)

Supplements and Nutrition, (Session 
conducted by Director of Sport and 

Co-Curricular)

Session 2 My Digital Footprint 1, (Session Co-
ordinated by Head of eLearning) Our Cultural Background and Identity Images of Adolescence

Session 3 Growth Mindset 1, (Session conducted 
by Academic Dean) Stereotypes Me, Myself and I, (Self Concept and 

Self-Esteem)

Session 4 Growth Mindset 2 What's the Problem with Racism? Self-Talk and Building Self-Esteem

TE
RM

 2

Rights and Responsibilities Safe Living Mental Health 2

Session 1 Rights and Responsibilities My Digital Footprint 2, (Session co-
ordinated by Head of eLearning) Planning for Emotional Health 1

Session 2 Friendships Common Sense for Beginners                                  
1: Safety Out and About

My Digital Footprint 3, (Session co-
ordinated by Head of eLearning)

Session 3 Academic Integrity 1, (Session Co-
ordinated by Director Library Services) Organisational Skills Healthy Relationships 1, (Staff Panel co-

ordinated by Director of TESS)

Session 4 Academic Integrity 2, (Session Co-
ordinated by Director Library Services)

Common Sense for Beginners                                  
2: Parties and Drug Use, (Session 

conducted by Master MS)
Healthy Relationships 2

TE
RM

 3

Bullying and Harassment Motivation and Engagement Motivation and Engagement

Session 1 Bullying Behaviours Thinking Outside the Box and Staying 
Inside the Box Study Skills 2

Session 2 Bullybodies Study Skills 1 Stress and Coping
(Session conducted by TESS)

Session 3 Cyber Bullying Motivation and Engagement
Growth Mindset 4 

(Session conducted by Academic 
Dean)

Session 4 Dealing with Bullying and Exploring 
Options 1

Growth Mindset 3, (Session conducted 
by Academic Dean) Planning for Emotional Health 2

TE
RM

 4
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Life Skills Review, Goal Setting and Pastoral Care Week Follow-Up

Session 1 Life Skills Review

Session 2 Goal Setting

Session 3 Follow-up from Pastoral Care Week

SENIOR SCHOOL

YEAR 10 YEAR 11 YEAR 12

TE
RM

 1

Careers 1, (All sessions conducted by 
the Careers Advisor)

Mental Health 3
(including 'Wired" presentation) Mental Health 4

Session 1 Careers Foundations and Vocational 
Opportunities

Wired' presentation 
(Session conducted by Brainstorm) What is and Causes Stress?

Session 2 Personal Profiling and Resume Building Wired' debriefing
(Sessions conducted by TESS) Strategies to Deal With Stress

Session 3 Work Readiness Programme
Tutor Group Mentor Programme

Relaxation Techniques 1 
(Sessions conducted by TESS)

Session 4 Apprenticeships, Traineeships and Uni 
Study Relaxation Techniques 2

TE
RM

 2

Mateship Driver Safety Careers 2, (All sessions conducted by 
the Careers Advisor)

Session 1 Reaction and Risks, (Session conducted 
by Housemasters)

Youthsafe' presentation, (Session 
conducted by Youthsafe) Career Avenues and Life After Trinity

Session 2 The Party Scene 1

Tutor Group Mentor Programme

Personal Profiling and Resume Building

Session 3 The Party Scene 2 Scholarship Opportunities Programme

Session 4 Safe Celebrations University Application and Admission 
Process

TE
RM

 3

Young Leaders Internet Safety The World Today

Session 1 Purpose of Leadership My Digital Footprint 4, (Session 
conducted by eLearning staff) Discussion Issue 1

Session 2 Traits of a Team Leader and Team 
Building

Tutor Group Mentor Programme

Discussion Issue 2

Session 3 Leadership Case Studies Discussion Issue 3

Session 4 Can Young Men Lead? Discussion Issue 4

TE
RM

 4
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Life Skills Review, Goal Setting and Pastoral Care Week Follow-Up

Session 1 Life Skills Review

Session 2 Goal Setting

Session 3 Follow-up from Pastoral Care Week
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The School’s commitment to various charities and the community is demonstrated during the year as follows:

Preparatory School  
Pre-Kindergarten to Year 6, Strathfield:

Students, Staff and Families are involved in promoting and fundraising for the following activities. 

• Bandana Day for CanTeen 

• Jeans for Genes Day

• Harmony Day

• Red Nose Day – SIDS

• World Vision – 3 Sponsor Children

• Samaritan’s Purse

• World Vision – 8hr famine

• Church Missionary Society

• Anglicare Toys N Tucker

• Different Church Groups through Missionary Offerings

• Australian Red Cross

• The Cancer Council of Australia

• Nominated charities decided by Year 5 – These have in the past included the Children’s Hospital 

Randwick, Westmead, Loaves and Fishes, Red Cross, and other national charities

Junior School 
Kindergarten to Year 6, Summer Hill

Students, Staff and Families are involved in promoting and fundraising for the following activities. 

• World Vision

• OIC Cambodia

• Jeans for Genes Day

• Royal Flying Doctor Service

• Mufti Days – Nominated charities 

• Room to Read

• Different Church Groups through Missionary Offerings

• Samaritan’s Purse

• Bandana Day for CanTeen

• SIM – International Missionary Organisation

Middle and Senior School
Year 7 to 12, Summer Hill

Students, Staff and Families are involved in promoting and fundraising for the following activities.

• Father Riley Youth off the Streets

• The Cancer Council of Australia – Daffodil Day

• Leukaemia Foundation – World’s Greatest Shave

• Juvenile Diabetes Foundation Research  – Jelly Baby Day

• Harmony Day

• Exodus Foundation

• Cover your Brain Day

• Samaritan’s Purse

• OXFAM

• The Salvation Army – Red Shield Appeal

• World Vision

• Loud Shirt Day

• White Ribbon Day

• Bear Cottage

• Legacy

• Compassion Australia – Sponsor Child

• Australian Red Cross Appeal

• Archbishop’s Winter Appeal

• Pink Ribbon Day

• Plan – Foster Child

• Nominated charities decided by Year 10 Charity and Community Group

• Archbishop’s Overseas and Relief Fund

• Anglicare
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THEME 12
PARENT, STUDENT AND TEACHER SATISFACTION 

Parent Satisfaction

The School continues to be well-supported in relation to parents choosing it as the preferred School for their son’s education. In addition, further 
support and encouragement of the School in general is given through the tireless work of numerous volunteer bodies, such as the various 
Auxiliaries which support the School in a range of activities involving the Junior School, the Preparatory School and the Middle and Senior Schools. 
In 2018 the School engaged MMG to undertake a Parent Survey to provide the Head Master with research based insights in relation to parents’ 
views, perceptions, expectations and satisfaction with the School across all key areas of its value proposition. The survey will specifically provide 
baseline performance measures to allow structured monitoring of continual improvement initiatives. The overall message from the survey is that 
parent satisfaction is strong. The Survey will be conducted again in 2021. Throughout 2020 formal and informal feedback was sought from parents 
in regard to the School’s response to COVID 19.

There are also regular public meetings held throughout the School terms when parents can come along and be further informed of the School’s 
various activities and on each of these occasions there is an open forum for parents to raise any particular issues or concerns with the Head Master, 
the Head of Community Engagement and other senior staff who are present at these meetings. These auxiliary bodies communicate regularly 
and frequently with the rest of the School community through the School’s weekly Bulletins and in the annual magazine, which is distributed to all 
parents. 

The Parents’ and Friends’ (P&F) executive liaises closely with the School in determining the nature and range of topics to be presented through- 
out the year at open P&F meetings to which all parents are invited to attend. These topics relate to areas of School life where parents seek further 
information or, indeed, input in regard to ongoing reviews of policy and practice. 

Student Satisfaction

The School obtains both formal and informal feedback in relation to student satisfaction throughout the year via various means including the 
following:

• Primary School Students have a number of methods of providing feedback:

• Primary Well-Being Survey;

• Trinity Action Group, (Student led leadership and consultation group that meets twice a term);

• Student led conferences, (with staff and parents where students can reflect on teaching and learning);

• Student Essential Agreements, (class and whole school collective agreements on learning and behaviour).

• Middle and Senior School Students have a number of methods of providing feedback:

• Social and Emotional Wellbeing Survey Year 8 and 10;

• Motivation and Engagement Survey Years 7 and 10;

• Direct feedback through individual House Tutor Groups where students undertake weekly pastoral care sessions with their House Tutors 

and Housemasters. Note: There are 96 individual Tutor Groups in Years 7 to 12;

• Class surveys completed for all classes in Years 7 to 12; 

• All students on overnight activities are required to complete individual camp feedback form, which can be anonymous;

• Anonymous Year 11 Surveys undertaken during the compulsory Year 11 camp;

• Individual Year 12 Interviews for all students, conducted by the Head Master.

• COVID 19

• Regular Welfare checks on all students during COVID 19 by Housemasters and Tutors in the Middle and Senior School, and clas teachers 

in Primary School.

• Remote Learning Surveys

Staff Satisfaction

The School obtains both formal and informal feedback in relation to staff satisfaction through various means, including:

• The introduction of a comprehensive staff survey, undertaken by the Voice Project. Commencing in 2018, this annual survey is benchmarked 

against other like schools. The report that the survey produces helps leaders and employees better understand the quality of current work 

practices that affect employee engagement, wellbeing, and school performance. Based on this understanding, an action plan should be created 

to capitalise on strengths and address development areas.

• Formal induction programme for new teachers and allocation of mentors by the School’s Head of Human Resources and Head of Professional 

Standards.

• Formal exit interviews of staff undertaken by the School’s Head of Human Resources.

• Representations and contact made by the voluntary staff Common Room Association with the School Management Team.

• Regular meetings throughout the year of key staff interest groups including: the Academic Committee; the Pastoral Committee; the School 

Executive; Trinity Education Support Services, (TESS), the Counselling arm of the School that gives regular feedback on issues of staff morale and 

wellbeing to the Head Master.

• Formal interviews with non-teaching staff regarding general working conditions and performance.

• Feedback is also received through the Work, Health and Safety Committee which meets at least every term at the School. Concerns and or 

suggestions are then forwarded to management requesting their attention.

• With the onset of COVID 19 regular welfare checks were conducted with Staff and feedback sought regularly from staff on the School’s response 

to COVID 19.
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Recurrent/Capital Income

Fees and Private Income 70.69%
State recurrent grants 4.12%
Commonwealth recurrent grants 16.08%
Other Capital Income 9.11% 

Recurrent/Capital Expenditure

Non salary expenses 27.71%
Salaries, allowances, related expenditure 63.41%
Capital expenditure 8.88%

70.69%

27.71%

4.12%
8.88%

16.08%

9.11%

63.41%

THEME 13 
SUMMARY FINANCIAL INFORMATION  
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